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1. Organisation and Function

	S.
No.
	Item
	Details of disclosure
	Remarks/Reference Points (Fully met/partially met/not met-Not applicable will be treated as fully met/partially met)

	1.9












 
	Monthly Remuneration received by officers & employees including system of compensation [Section 4(1) (b) (x)]





	(i) List of employees with Gross monthly remuneration: - 
The information is available on the website under the link-
     Updated Monthly Remuneration of Employees on March 2026
   https://cihts.ac.in/wp-content/uploads/2026/05/Gross-monthly-salary-2026.pdf
   2024-25
   https://cihts.ac.in/wp-content/uploads/2025/05/Salary-details-2024-25.pdf
   2023-24
   https://cihts.ac.in/wp-content/uploads/2024/05/staff-salary-details-2023-24.pdf
	Fully met




	
	
	(ii) System of compensation as provided in its regulations: - 
     The information is available on the website under the link-
     The monthly remuneration of regular staff of the Institute is as per the 7th CPC/UGC. 
   https://cihts.ac.in/wp-content/uploads/2026/05/Gross-monthly-salary-2026.pdf
 
   2024-25
   https://cihts.ac.in/wp-content/uploads/2025/05/Salary-details-2024-25.pdf
   2023-24
   https://cihts.ac.in/wp-content/uploads/2024/05/staff-salary-details-2023-24.pdf



	Fully met










