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1. Power and Duties

	S.
No.
	Item
	Details of disclosure
	Remarks/Reference Points (Fully met/partially met/not met-Not applicable will be treated as fully met/partially met)

	1.2
	Power and duties of its officers and employees [Section 4(1)(b) (ii)]
	(i) Powers and duties of officers (administrative, financial and judicial): -
The powers and duties of officers (administrative, financial and judicial) are depicted in the Memorandum of Association, which is available on the website.

The details information is available on the website under the link:

   https://cihts.ac.in/moa/#gsc.tab=0 

	Fully met

	
	
	(ii) Power and duties of other employees: - 

Function and duties of officials are given in Recruitment Rule (R.R.) of the organization as on an annexure II, from Page no.1 to 28 of the R.R. (Pdf form. From-page no.75 to 102) 

The information is available on the website under the link-
https://cihts.ac.in/wp-content/uploads/2022/09/Recuritment-Rule.pdf


	Fully met




	
	
	(iii) Rules/orders under which powers and duty are derived and: -
 
  Powers/duties are derived from the Memorandum of Association,
 The details information is available on the website under the link:

  https://cihts.ac.in/moa/#gsc.tab=0 



	Fully met

	
	
	(iv) Exercised: -
 
The information is available in the Memorandum of Association
The details information is available on the website under the link:
    https://cihts.ac.in/moa/#gsc.tab=0 


	Fully met

	
	
	[bookmark: _GoBack](v) Work allocation: -

Work allocation is well defined in the Recruitment Rules and in accordance with the Memorandum of Association

The details information is available on the website under the link:
R.R.
https://cihts.ac.in/wp-content/uploads/2022/09/Recuritment-Rule.pdf

MoA 

 https://cihts.ac.in/moa/#gsc.tab=0


	Fully met













